LLI Brainstorm of “What makes a group high-functioning?”
Effective and Respectful communication
Self-accountability lists
Do your part, show up for your group
Evaluations at the end:  group and self
Build each other up, rather than tearing each other down
Commitment to the purpose/mission, stay focused, refocusing midway
You either pass together or fail together
Clear is Kind (dancing around issues or getting distracted is problematic):  take personal needs into account
My note was about Rejection Sensitive Dysphoria (RSD) a little bit... I think it could be helpful to keep this in mind when working with recognition/feedback: https://my.clevelandclinic.org/health/diseases/24099-rejection-sensitive-dysphoria-rsd
Balance and Barter (Take turns leading, play to strengths)


